Wage and Benefit Schedule for Tri-Counties

(Local 114 / 403 / 484)
ARCA/MCA and District Council 16

DC 1

ARCA/MCA
Service Master Labor Agreement
September 5, 2022 - September 3, 2023
Classification | Wage | PTO | Total Taxable | Health Plan| Natl. Pension| 401-A VATC | A& | NatlTrain | P.LPE | ARCA/MCA | (Dues*) Total |
Journeyman - i $43.06  $470  $a7.76]  $9.26  $355  $450  $110 $038  $010  $0.50  $0.38  * | $67.53
I I _ | . _ | I
Apprentlce categones {one y year each) i ] | R N L I R R S | B ) . ;
Apprentice 1 (50%) $21.53 $2.35| ~ $23. 88‘ $9.26] 036 $225,  $1.10] $0.38] $0.10  $0.50 $0.38 * | %3821
Apprentice 2 (60%) | %2584 5282 $28.66 $9.26 $0.36)  $2.70| $1.10  $0.38 $0.10 $0.50| $0.38 * | s43.44
Apprentice 3 (70%) ‘ $30.14]  $3.29 $33.43 $9.26 $0.80)  $3.15 $1.10, $0.38) $0.10| $0.50, %038 * | $49.19
Apprentice 4 (80%) - 83845 $3.76 $38.21 $9.26 $0.89  $3.60 $1.10) $0.38 $0.10 $0.50, $038  * | $54.42
Apprentice 5 (90%) 3875  $4.23] $42.98| $9.26| $0.89| $4.05 $1.10  $0.38 $0.10 $0.50 $038) * | $59.64
J | ! 1 \ f
| |
8% of [ ‘ 3 |
Mechanical Equipment Serviceman (MES) (**) 50% -80% | MES wage f $9.26 $2.49 $4.50 $1.10 $0.38 $0.10 $0.50 $0.38 . |
Tradesman (*¥) 5 ‘ o ‘ j
minimum wage varies by City/County | minimum wage | | }
see CA Labor Code $15.50 $0.38 $9.26 $0.53  $0.00 $1.10, $0.38 $0.10,  $0.50 $038 * |
| | |
— ¥ | ‘ } | - *,gz_
(**) Refer to 11.02-F for Probationary Period application 3 j Bttt Pty | [ e =
(**) Tradesman Wage comes from CA Labor Code (minimum wage) - B = ) i s
| B o _ | \y -
[ A4
{*) NOTE: Local Unions 403 and 484 Dues are included in the base wage for all classifications and for all hours worked. After taxing, deduct the appropriate Dues from wag - INU b)
The per employee amount which is included in the "Composite Rate" is sent to the Joint Trust Depository. [ 1 9)7 \ L /
All classification Dues ($1.45) are comprised of DC16 Dues Check-Off of ($1.10), Local Union Dues ($0.25) and United Association Orgamzmg of ($ 10) ‘ P ‘ ZZ
These Dues will be sent from the Joint Depository directly to District Council 16 | ] _‘4“ . 7 ]
[ [ [ /7L 7%_ 2 B
— | | = i £ 4/ »
(*) NOTE: Local Union 114 - All classification Dues ($1.85) are comprised of DC 16 Dues Check-Off of ($1.10), Local Union Dues ($.65) and United Association Organizing of ($.10). o / S ;
Local Union Dues will be sent from the Joint Depository directly to District Council 16. o ) [ B LA v =
. -~ | o o I | AV V i
| | AT
[NOTE: The Employer shall pay to the Womotuon Fund $.38 per hour worked for all classnf’ ;gg@s 1s under thls Agreement  That amount, whlch v .
will be included in the "Composite Rate" i is to be sent to the Jomeposltow I - | e o
L I [ [ i o L | | I N
[Agreement #48T24 - i i B T - B Wf,,!*, N i N
2022 0905 Tri Counties Wage Schedule | }r




